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Senior Lawyer 

 
• Australian Energy Market Commission 
• Rare role with extensive stakeholder engagement   
• Package negotiable, Sydney CBD 

 
Rapid advances in technology and shifts in consumer behaviour are some of the drivers shaping the energy sector 
to be a compelling career destination, - particularly at the Australian Energy Market Commission (AEMC),  an 
independent statutory body with two key roles: making and amending rules for the National Electricity Market, 
elements of the natural gas market and related retail markets; and providing strategic and operational advice to 
energy Ministers. 
 
This is a rare opportunity for a Senior Lawyer seeking an impactful role embedded in the organisation’s core project 
delivery and operations, and with the scope to engage widely with senior management and external stakeholders. 
You will be reporting to the General Counsel and have responsibility for providing and managing legal advice to 
cross-functional teams and have a leadership role within the organisation.  
 
We are seeking a talented professional with a strong understanding of the energy regulatory framework, gained  in 
either industry, private practice or the public sector, and who brings a strategic perspective and an understanding 
how the legal framework impacts on business goals and customer outcomes.  
 
In this proactive and visible role, it is essential that you have outstanding communication and interpersonal skills and 
sound judgement in managing complex and sensitive matters. 
 
You’ll be joining a high performing organisation in a fast-paced environment. The AEMC offers a strong learning 
culture and fosters engagement at all levels of the organisation. 
 
To apply and for a copy of the candidate information pack, please go to www.derwentsearch.com.au and search 
the role title. Your application should include a resume and a cover letter highlighting your suitability. For further 
information, please email amcencroe@derwentsearch.com.au or call Andrew McEncroe or Kate Bromley at Derwent 
on 02 9091 3282. 
 
Application closing date:  8th November 2020 

http://www.derwentsearch.com.au/
mailto:amcencroe@derwentsearch.com.au
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About the Australian Energy Market Commission  
 

The Australian Energy Market Commission (AEMC) is an independent statutory body with two key roles: making and 
amending rules for the National Electricity Market, elements of the natural gas market and related retail markets; and 
providing strategic and operational advice to the COAG Energy Council. 

The National Electricity, Gas and Retail Rules made by the AEMC have the force of law. 

Under the National Energy Laws, all of the AEMC’s work is guided by the three legislated national energy objectives: 

• National electricity objective (NEO) 

• National gas objective (NGO) 

• National energy retail objective (NERO). 

Each objective requires an explicit focus on the long-term interests of energy consumers in our rule making decisions 
and advice. 

“None of our decisions are taken lightly. The security, reliability and cost of energy underpins our quality of life.” 

Energy is at the core of economic and social activity in industrialised countries. Efficiently functioning energy markets 
are integral to Australian living standards. 

The Australian Energy Market Commission is responsible for developing Australia’s energy markets under national 
electricity and gas laws - bringing consistent decision making and regulation to the energy sector. 

 

Governance and history 

The National Electricity Market (NEM) was established in 1998 and the AEMC was established in 2005. 

The AEMC is one of three market bodies responsible for energy in Australia, all of which report to the Council of 
Australian Governments (COAG) through the COAG Energy Council. Additionally, the three market bodies also work 
together to advise the Energy Security Board (ESB). 

The AEMC Commissioners are appointed by Australia’s state, territory and federal governments to make the rules 
under the national energy laws, and to advise governments on overall energy market development. 

The Commissioners are supported by the Chief Executive and the Executive Leadership Team and staff, and 
together they discharge rule making and market development roles in line with the AEMC’s Code of Conduct which 
requires AEMC staff to act with fairness, honesty, impartiality and integrity in all our dealings. 

 

Responsibilities 

Rule making 

Under the: 

• National Electricity Law (NEL) 

• National Gas Law (NGL) 

• National Energy Retail Law (NERL) 

we make and amend the: 

• National Electricity Rules 

• National Gas Rules 

• National Energy Retail Rules. 

 

https://www.aemc.gov.au/our-work/changing-energy-rules
https://www.aemc.gov.au/legal/national-energy-objectives#NEO
https://www.aemc.gov.au/legal/national-energy-objectives#NGO
https://www.aemc.gov.au/legal/national-energy-objectives#NERO
https://www.aemc.gov.au/energy-system/electricity/electricity-system/nem
https://www.aemc.gov.au/about-us/history
https://www.coag.gov.au/
https://www.coag.gov.au/
http://www.coagenergycouncil.gov.au/
http://www.coagenergycouncil.gov.au/council-priority/energy-security-board
https://www.aemc.gov.au/about-us/chair-and-commissioners
https://www.aemc.gov.au/about-us/executive-leadership-team
https://www.legislation.sa.gov.au/LZ/C/A/NATIONAL%20ELECTRICITY%20(SOUTH%20AUSTRALIA)%20ACT%201996.aspx
https://www.legislation.sa.gov.au/LZ/C/A/NATIONAL%20GAS%20(SOUTH%20AUSTRALIA)%20ACT%202008.aspx
https://www.legislation.sa.gov.au/LZ/C/A/NATIONAL%20ENERGY%20RETAIL%20LAW%20(SOUTH%20AUSTRALIA)%20ACT%202011.aspx
https://www.aemc.gov.au/regulation/energy-rules/national-electricity-rules
https://www.aemc.gov.au/legal/energy-rules/national-gas-rules
https://www.aemc.gov.au/legal/energy-rules/national-energy-retail-rules
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that underpin the National Electricity Market (NEM). These rules: 

• govern the operation of the NEM – the competitive wholesale electricity market and the associated 
national electricity system 

• govern how market participants can operate in gas and retail sectors 

• govern the economic regulation of the services provided by monopoly transmission and distribution networks 
and gas pipelines 

• facilitate the provision of services to retail customers and provide specific rights for consumers to whom 
energy is sold or supplied 

The AEMC cannot propose rules (except for minor changes such as corrections). However any stakeholder including 
governments, industry participants and consumers can request rule changes. 

Our role is to manage the rule change process and to consult and decide on rule change requests made by others. 
We do this in accordance with processes set out in the law, the central focus of which is the long-term interests of 
consumers. 

 

Reviews and advice 

Energy markets are adapting to changing circumstances, such as the transformation of the natural gas sector and 
growth in renewable and local generation. In accordance with the National Electricity Objectives, the 
AEMC undertakes reviews and provides advice to governments on improvements to regulatory and energy market 
arrangements, in order to provide consumers with reliable energy in the most cost efficient way within this changing 
environment. 

Many of our reviews arise from terms of reference provided by the nation’s energy ministers, but we can also initiate 
our own reviews on matters related to the rules. 

In conducting our reviews and preparing advice we consult widely on matters which are related to the progress of 
the COAG Energy Council’s energy reform agenda. 

 

Our current work and forward looking work program 

The AEMC regularly monitors and reports on a range of matters including the level of competition in energy retail 
markets, future price trends, and energy market performance. We also seek to understand the impact on the energy 
sector of policies outside the energy market portfolio – such as emissions reduction policies – and highlight any 
issues in our advice to help promote integrated and consistent policy outcomes. 

As part of our technology-focussed work program, the AEMC also publishes papers and reports which inform our 
advice to governments and analysis of rule change requests. 

Our forward looking work program connects multiple rule changes, reviews and advice, and is currently focused on 
the following key areas: 

• helping energy shoppers be more engaged and better informed 

• reliability: encouraging the right amount of investment in the power system's long term capacity 

• security: making sure the power system can be operated within the correct technical range. 

• making it easier to buy and sell gas 
 

The Reliability Panel, which forms part of the AEMC’s institutional arrangements, reviews and reports on the safety, 
security and reliability of the national electricity system. 

  

https://www.aemc.gov.au/energy-system/electricity/electricity-system/nem
https://www.aemc.gov.au/energy-system/electricity/electricity-market
https://www.aemc.gov.au/energy-system/electricity/electricity-system
https://www.aemc.gov.au/energy-system/gas
https://www.aemc.gov.au/energy-system/retail
https://www.aemc.gov.au/energy-system/retail/consumer-choice-and-rights
https://www.aemc.gov.au/our-work/rule-changes/making-rule-change-request
https://www.aemc.gov.au/legal/national-energy-objectives
https://www.aemc.gov.au/our-work/market-reviews-and-advice
http://www.coagenergycouncil.gov.au/publications/coag-energy-council-reform-agenda-implementation-plan-progress-report-july-2015
https://www.aemc.gov.au/our-work/our-forward-looking-work-program
https://www.aemc.gov.au/our-work/our-forward-looking-work-program/better-choices-and-protections-for-consumers
https://www.aemc.gov.au/our-work/our-current-major-projects/keeping-energy-system-secure-and-reliable
https://www.aemc.gov.au/our-workour-forward-looking-work-program/our-work
https://www.aemc.gov.au/our-workour-forward-looking-work-program/making-it-easier-buy-and-sell-gas
https://www.aemc.gov.au/about-us/reliability-panel
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Position Description 
 

Position  Details   

Title:  Senior Lawyer  

Reports To:  General Counsel  

Direct reports:  Lawyer  

Indirect reports:  Team Administrator, Legal  

 

Primary Objective   

Provide high quality, timely legal services to the Commission, Executive Leadership Team (ELT) and project teams 
that enable the AEMC to execute its strategy and manage legal and compliance risks in a highly regulated 
environment.  

Contribute to the development and lead the implementation of strategy, organisation development and culture to 
achieve the Commissions objectives.   

Key Accountabilities Legal and Compliance   

• Provide high quality legal services including, preparation and negotiation of contracts, documents and 
arrangements to identify and manage legal risk.   

• Provide high quality legal services to project teams including reviewing and drafting amendments to the 
national energy rules to support legally sound recommendations, reports, briefings and determinations to the 
Commission.  

• Advise project teams on legal issues and provide a legal perspective, facilitating consideration and 
understanding of options and legal implications on policy matters to inform decision making.  

• Advise the Commission and provide training and coaching to senior management and staff to build skills, 
knowledge and understanding of relevant legal, risk and compliance issues.  

• Undertake compliance and due diligence tasks to ensure publication of statutory documents is in accordance 
with relevant requirements.  

• Conduct legal reviews of briefings and determinations for the Commission to ensure legally compliant 
outcomes.  

• Participate in industry stakeholder forums to provide information, facilitate discussion and answer questions 
relating to rule changes and reviews.  

• Keep abreast of current legal developments and emerging trends to proactively identify and communicate 
issues that may impact on the organisation, existing projects, policies, rules and objectives.  

• Guide and coach Lawyers, Paralegals and Project Officers – Legal to support learning and capability growth 
that contributes to the achievement of project and organisation outcomes.  

Relationship Management   

• Contribute to relationship management strategies and role model the implementation of those strategies.   
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• Manage external legal providers to ensure the delivery of quality services and advice that meets AEMC 
requirements.  

• Build and maintain effective working relationships with key internal and external stakeholders in relation to 
the development of national energy law and Rules and management of all related legal matters.  

People management   

• Manage the performance and development of direct reports, including role modelling, providing feedback, 
coaching and mentoring of employees to drive outcomes and support targeted growth of knowledge and 
capability that achieves individual, project and organisation goals.  

• Contribute to people management strategies and programs, providing input to workforce planning and talent 
management, to support effective recruitment, attraction and retention of talent.   

General  

• Undertake all other reasonable duties and comply with reasonable instructions as directed.  

• Perform role and responsibilities in accordance with statutory obligations, organisation values and policies 
to support the achievement of AEMC's mission and vision.  

Key Stakeholders Internal  

• ELT and Commission: To present advice and recommendations that inform decision making.  

• General Counsel: for direction, performance and on-going development.  

• Staff: To provide legal services and advice to the organisation and project teams, to inform and increase 
legal knowledge and understanding.   

• People & Culture (P&C), Legal and Governance and Strategy and Economic Analysis (SEA) teams: To 
maintain collaborative working relationships, exchange information and facilitate knowledge sharing to 
achieve mutual goals.   

External   

• Senior industry stakeholders: To represent AEMC at forums and workshops, facilitate discussion and answer 
questions.  

• Legal service providers: To manage delivery of services.   
 Knowledge, Skills and Experience  

• Admitted, or has the ability to be admitted, as a legal practitioner in NSW.   

• Holds, or is eligible to hold, a NSW legal practising certificate.  

• Extensive experience in the provision of accurate and timely written and oral legal advice in key 
organisational areas including:  

 −  National regulatory arrangements for the electricity and/or gas sectors;  

 −  Corporate governance;  

 −  Administrative law; and  

 −  Statutory interpretation.   

• Strong service orientation to provide legal advice and collaborate with a range of non-legal professional staff, 
in a policy and technical team environment to deliver legal and policy outputs.   
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• Demonstrated analytical and problem solving skills to understand complex matters quickly and provide high 
quality legal advice under constraints of time and pressure.  

• Demonstrated judgment, flexibility and foresight to anticipate, prioritise and resolve issues in line with 
organisation requirements and diverse stakeholder needs.  

• Strong written and oral communication skills to draft legal instruments, present information, manage 
controversial matters and provide legal advice.  
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The Application and Selection Process 
 
COVID-19 

We understand there are unique and significant challenges due to the COVID-19 pandemic and in this dynamic 
environment we are responding to changes to ensure the safety and equity for all applicants and stakeholders. Initial 
nterviews may be held via video conference and any in person meetings will be subject to guidance of NSW Health.  
We are happy to discuss requirements  with potential candidates and ensure that we are protecting the health and 
safety of everyone we work with.  

 

Candidate Care 

Derwent is  committed to ensuring that potential applicants and candidates are treated respectfully and fairly. 
Derwent’s consultants are available to field inquiries and ensure that applicants are informed about developments 
as they become available. Candidates who are shortlisted and complete assessments (including interviews) will be 
offered a feedback session to discuss their experience and the assessment results. We are also happy to make 
adjustments to the process that are necessary to ensure inclusion and accessibility. 

 

Application Process 

Closing date: Sunday 8th November 
Applications: 

All applications are to be received by Derwent. To apply, please go to www.derwentsearch.com.au and search the 
role title. Your application should include a resume and a cover letter (up to 2 pages) highlighting your suitability for 
the role. 

Information and Inquiries: 

For a copy of the Candidate Information Pack please go to www.derwentsearch.com.au and search the role title. For 
other inquiries contact Andrew McEncroe at Derwent by email amcencroe@derwentsearch.com.au or call (02) 9091 
3282. Derwent will maintain confidentiality with respect to contact by potential applicants. 

 

Selection Process 

Derwent will conduct assessments of all applications against the selection criteria for AEMC to consider and select 
a short list of candidates to be invited to attend an interview with the section panel. Candidates may also be required 
to complete additional assessments such as personality profiles and cognitive assessments. At least two references, 
including one from a recent manager, will be taken before an offer of employment. 

 

Pre-employment verification and background checks  

An offer of employment will be conditional on the following checks being completed to satisfaction:  

• Academic Qualification Check 
• Professional Membership Check 
• Criminal History Check 
• Employment History Check 
• Financial Regulatory and Bankruptcy Check. 
 

Thank you for your interest in Australian Energy Market Commission. 

http://www.derwentsearch.com.au/
http://www.derwentsearch.com.au/
mailto:amcencroe@derwentsearch.com.au
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